
will be given a salary commensurate to their duties. The President will have the right to establish entry-level 
and subsequent salaries for administrators and Professional Staff subject to Board approval.  
 

A Full-Time Administrator or Full-Time Professional Staff (Grant-Funded or Non-Grant-Funded) 
employee, meeting the eligibility specified below shall have their final year’s base salary increased by six 
percent (6%) from the preceding fiscal year, rather than the planned increase for that year.  

 
Eligibility: This benefit  shall be open to all Full-Time Administrators and Full-Time Professional Staff 
employees who are eligible for a pension under SURS, and who have been employed by the College on a 
full-time basis for at least ten years preceding the date on which their retirement shall commence and who 
are employed full-time during the two years immediately prior to their retirement, and who submit an 
Irrevocable Letter of Resignation for Voluntary Retirement and Agreement according to the dates specified 
below. An unpaid leave of absence will not be considered as years of service for the purpose of determining 
eligibility for the supplemental retirement plan.  This signed Letter of Resignation for Voluntary Retirement 
and Agreement shall become an irrevocable letter of resignation for the purpose of retirement, after a 7-
day revocation period following the date of their resignation letter. This does not affect the ability for the 
employee to participate in the Supplemental Retirement Plan program, if eligible. 

 
Effective July 1, 2023, the base salaries of Full-Time Administrators and Full-Time Professional Staff 
(Non-Grant Funded) meeting the eligibility criteria above and choosing to submit an Irrevocable Notice of 
Retirement specifying their actual date of retirement by June 30 of the current fiscal year and retiring no 
later than June 30, of the following fiscal year,  will have their base salary increased by six percent (6%) 
greater than their base salary for the current fiscal year (the current fiscal year being the year in which the 
Irrevocable Notice of Retirement was submitted). This does not affect the ability for the employee to 
participate in the Supplemental Retirement Program if eligible. This signed Letter of Resignation for 
Voluntary Retirement and Agreement shall become an irrevocable letter of resignation for the purpose of 
retirement, after a 7-day revocation period following the date of their resignation letter.   
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